CITY OF SANIBEL
ORDINANCE 12-002

AN ORDINANCE OF THE CITY OF SANIBEL,
FLORIDA, AMENDING CHAPTER 50 PERSONNEL,
ARTICLE v, GENERAL EMPLOYEES
RETIREMENT PLAN, OF THE CODE OF
ORDINANCES OF THE CITY OF SANIBEL;
AMENDING SECTION 50-477, PARTICIPATION,
BY CLOSING THE PLAN TO NEW HIRES;
PROVIDING FOR CODIFICATION AND
SEVERABILITY; AND PROVIDING AN
EFFECTIVE DATE.

WHEREAS, the City of Sanibel desires to amend the General Employees’
Retirement Plan to exclude new hires from participation in the plan; and

WHEREAS, the City of Sanibel has negotiated this retirement plan amendment
with the Fraternal Order of Police, which represents the Police Dispatchers, and the
American Federation of State, County and Municipal Employees, which represents
general employees.

NOW THEREFORE, BE IT ORDAINED by the City Council of the City of
Sanibel as follows:

SECTION 1. The Code of Ordinances of the City of Sanibel, Article IV,
General Employees’ Retirement Plan, Section 50-477. “Participation.”, paragraph (a),
“Participation”, is hereby amended with additions indicated by underline and deletions
indicated by strikeout:

Sec. 50-477. Participation.

(a) Participation.
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(1) All employees hired on or after January 3, 2005 and prior to February 7,
2012 shall first become a participant of plan A on the date in which the employee
first becomes employed as a regular full-time employee by the City of Sanibel.

All emplovees hired on or after February 7. 2012 are not eligible for participation

in the plan.

(2) All employees who are active participants in this plan on January 2, 2005
shall be deemed plan B members unless, prior to March 4, 2005, they elected to

become members of plan A.

(3) Employees who elect not to join plan A in accordance with paragraph (2)

above will remain members of plan B.

(4) Notwithstanding the provisions of paragraphs (1), (2) and (3) above, all
employees who are hired or rehired by the City on or after March 4, 2005 and

prior to February 7, 2012 shall become members of Plan A, unless they elect to

opt out of the plan in accordance with paragraph (5) below.

(5) Notwithstanding the provisions of paragraphs (1), (2), (3) and (4) above, all
employees except police dispatchers who are active participants in the plan on
March 1, 2011, and all employees except police dispatchers who become
participants of the plan after that date, and police dispatchers who are active

participants in the plan on November 1, 2011 and all police dispatchers who
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become participants of the plan after that date, shall have a one-time, urrevocable
option to opt out of the plan and participate in a defined contribution plan, as

follows:

(a) Employees other than police dispatchers who are active participants in the
plan on March 1, 2011, may elect to opt out of the plan and participate in a
defined contribution plan by submitting a written election on a form provided by
the city to the administrative services department on or before April 30, 2011.
Police dispatchers who are active participants in the plan on November 1, 2011,
may elect to opt out of the plan and participate in a defined contribution plan by
submitting a written election on a form provided by the city to the administrative
services department on or before December 31, 2011. Any employees who are
active participants in the plan on March 1, 2011 and police dispatchers who are
active participants in the plan on November 1, 2011, and do not submit a timely
written election to opt out of the plan shall continue to participate in the plan as a
member of the same plan (A or B) in which they were participating on March 1,
2011 and November 1, 2011 respectively. Employees who elect to opt out of the
plan and participate in a defined contribution plan in accordance with this
subparagraph (a) shall cease to be an active participant of this plan on May 1,
2011, and shall become a member of the defined contribution plan on that date.
Police dispatchers who elect to opt out of the plan and participate in a defined

contribution plan in accordance with this subparagraph (a) shall cease to be an
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active participant of this plan on January 1, 2012, and shall become a member of

the defined contribution plan on that date.

1. Employees who are 100% vested in the plan on April 30, 2011 and police
dispatchers who are 100% vested in the plan on December 31, 2011 and
elect to opt out of the plan and participate in a defined contribution plan in
accordance with subparagraph (a) above shall retain their accrued benefit in
the plan. The accrued benefit of such participants, calculated based on the
participant’s average compensation and credited service on April 30, 2011
for participants other than police dispatchers and December 31, 2011 for
police dispatchers, shall be payable when the participant attains the normal
retirement date or early retirement date in accordance with sections 50-479
and 50-481. Such employees shall be eligible for the 2.75% cost of living
adjustment to commence on October 1 after receipt of 36 monthly
retirement payments and to continue for 25 years thereafter as provided in

section 50-479(8).

2. Employees who are not 100% vested in the plan on April 30, 2011 and
police dispatchers who are not 100% vested in the plan on December 31,
2011 and elect to opt out of the plan and participate in a defined contribution
plan in accordance with subparagraph (a) above may elect to roll over their
accumulated employee contributions, plus the value of their accrued benefit

not to exceed the amount of accumulated employee contributions, to the
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defined contribution plan in lieu of obtaining a refund of employee

contributions.

(b) Employees who are hired after March 1, 2011 and prior to February 7, 2012

and police dispatchers who are hired after November 1, 2011 and prior to

February 7, 2012, may elect to opt out of the plan and participate in a defined

contribution plan by submitting a written election on a form provided by the city
to the administrative services department within 30 calendar days following their
date of hire. Any employee hired after March 1, 2011 and after November 1,

2011 for police dispatcher, but prior to February 7, 2012, who does not submit a

timely written election to opt out of the plan shall continue to participate in the
plan as a member of plan A. Employees who elect to opt out of the plan and
participate in a defined contribution plan in accordance with this subparagraph (b)
shall be deemed to have never participated in this plan, and shall become a

member of the defined contribution plan effective as of their date of hire.

SECTION 2. CODIFICATION.
This ordinance shall be deemed an amendment to the Code of Ordinances

of the City of Sanibel and the Sanibel Code of Ordinances is hereby amended.

SECTION 3. SEVERABILITY.
[f any section, subsection, sentence, clause, phrase or portion of this
ordinance, or application hereof, is, for any reason, held invalid or

unconstitutional by any court of competent jurisdiction, such portion or
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Foster&

Actuaries and Consultants

January 6, 2012
VIA MAIL AND E-MAIL

Mr. Jim Isom, Administrative Services Director
City of Sanibel

800 Dunlop Road

Sanibel, FL 33957

Re: City of Sanibel
General Employees’ Retirement Plan

Dear Jim:

As requested, we have reviewed the proposed Ordinance, identified as Ordinance 12-
002, proposing a Plan closure to Employees hired after February 6, 2012. In our
opinion, there is no immediate funding impact associated with this proposed change.

As you know, the Plan's Unfunded Actuarial Accrued Liability is now amortized as a
level dollar, as described in our June 8, 2011 Actuarial Impact Statement. Additionally,
actuarial gains and losses developed with each valuation are currently amortized over a
ten-year period, beginning with the October 1, 2008 actuarial valuation. We believe
both methodologies are reasonable for determining annual funding requirements for a
closed Plan. The Board of Trustees should work closely with the Plan’s investment
consultant and asset managers to determine if any change should be made to the
existing investment return assumption. We recommend a 30 year actuarial cost
projection to assist with determination of this assumption for future valuations.

Because the changes do not result in an immediate change in the valuation results, it is
our opinion that a formal Actuarial Impact Statement is not required in support of its
adoption. However, since the Division of Retirement must be aware of the current
provisions of all public pension programs, it is recommended that you send a copy of
this letter and a copy of the fully executed Ordinance to the following office:

Mr. Keith Brinkman
Division of Retirement
Bureau of Local Retirement Systems
P. O. Box 8000
Tallahassee, FL 32315-9000

If you have any questions, please let me know.

Sincerely,

¢

JJ gﬂa:‘lh‘a% A MAAA

D6u
Cc via I-MF. Ron Cohen, Board Attorney
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application shall be deemed a separate, distinct and independent provision and
such holding shall not affect the validity of the remaining portion of application
hereof.

SECTION 4. Effective date.

This Ordinance shall take effect immediately upon adoption.

DULY PASSED AND ENACTED by the Council of the City of Sanibel,
Florida, this 7" day of February, 2012.

AUTHENTICATION:

ik DL

KEVIN RUANE, Mayor PAMELA SMITH, City Clerk

APPROVED AS TO FORM: W 7 /2/27/1/

Kenneth B. Cuyler, { Attorney /" Pate

First Reading: January 3, 2012
Publication Notice: January 27, 2012

Second Reading: February 7, 2012

Vote of Council members:

Ruane: yea
Denham: yea
Congress yea
Harrity: yea

Jennings: yea

Date filed with the City Clerk: February 7, 2012
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